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Action Plan: School Council
Staff Member Responsible: Victoria Houghton

Objective Actions required to achieve Responsibilities Costs Impact / Evaluation
objective and Timeline What have we found out? What has improved as a result?
Monitoring/when/ E.g. -Resources (Complete at the end of each term)
who/how? Time, CPD, etc. What now needs to be addressed further?
1.School Community Time for Autumn
e To provide an arena the meetings in a
11 children can discuss and All staff Socially _
To collect children’s ideas have an impact on school distanced set Spring
and opinions about school life. . KS1 & KS2 upP
. e To create an environment hildren
life and how they want to where other children can ¢ Cross trust Summer

have a positive impact
within Burnside.

1.2

To improve and reflect on
mental well-being and
within Burnside Academy
within current school set

up

1.3
Merge Wellbeing and
School Council role

feel their ideas are
valued, School Council
members to communicate
between SLT and pupils.

e  To work with Mrs
Houghton to raise
awareness and
expectations for
Burnside, being a Gold
Anti-Bullying School

e School Council to raise its
profile through
information sharing,
school and community
events.

e To promote good
behaviour through Class
incentives

Class Councilors

Mrs Houghton
SLT

meetings
every term
with Trust
School
Councils
(virtually)

Finances for
any resources
needed across
school to act
upon School
Council
initiatives




Action Plan 2025/26 | Burnside Academy

2.Wider Opportunities

21
To develop cross Trust
School Council links

2.2

To work to fundraise and
raise awareness of issues
of concern or that
meaningful to Burnside
pupils and develop
awareness in the
Community

2.3

School Council to work
alongside the Anti-Bullying
Ambassadors to create a

2.1

2.2

2.3

School Council to meet
other School Councils
from across Trust
schools virtually at
present under Covid
restrictions

To share ideas and action
plans with Trust schools

To work with PTA/SLT to
support whole school
fundraising/awareness
events

To plan and support
Enterprise weeks to raise
funds for school

To organise own
fundraising events to
raise money e.g. Cake
sales/Art
competitions/donations
for Food Bank - to be
looked at ways to move
forward under current
Covid situation

School Council to work
with the Anti-Bullying
Team to improve safety
and well-being of all

pupils

All staff

KS1 & Ks2
children

Class Councilors

Mrs Houghton
SLT

Anti-Bullying
Leads

Well Being
Ambassadors

PTA

Time for
meetings.

Cross trust
meetings
every term
with Trust
School
Councils,
virtually

Finances for
any resources
needed across
school to act
upon School
Council
initiatives

Autumn

Spring

Summer
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zero tolerance for Bullying
at Burnside

To promote Burnside as
Gold Anti-Bullying School
To work with Trust
schools to share ideas
about ways to prevent
Bullying, virtually
Organise events across
school for Anti-Bullying
Week




